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This policy has been developed through consultation with staff, governors, parents, and learners. We have listened carefully to the feedback provided, and as a result, this policy has been created. Once finalised, the policy will be published on our school website to ensure full transparency and accessibility.

Rationale

Madras VA Primary School is committed to providing age‑appropriate, inclusive and career‑related learning that broadens horizons, builds essential skills and makes meaningful links between learning and life beyond school. This policy aligns with the Curriculum for Wales and the Welsh Government’s Careers and Work‑Related Experiences (CWRE) statutory guidance.

Scope and Definitions

This policy applies to all pupils (ages 3–11), staff, governors, visitors, volunteers and partners involved in CWRE on or off site. This includes:
· Career and work-related experiences embedded across the Areas of Learning and Experience (AoLEs)
· Encounters with people from different jobs and roles
· Educational visits linked to workplaces, services, and the local community
· Role play, inquiry-based learning, and themed events
· Engagement with parents, carers, and community partners

Formal work experience placements are not part of primary provision. Instead, learners take part in exploratory, experiential activities appropriate to their age and stage of development. Career learning in a primary setting supports learners to develop the attitudes, skills, and understanding they need to thrive in an ever changing world of work to become ambitious, capable learners.
 
In Line with the four purposes, our CRWE learning will help pupils to:
· Develop curiosity about the world of work and their place within it.
· Understand how learning connects to future possibilities.
· Build confidence, resilience, and aspiration.
· Recognise the range and diversity of roles within their community, Wales, and the wider world.

Aims

Through CWRE, the school aims to ensure that pupils:
• develop awareness of a wide range of jobs and careers;
• understand how learning connects to future opportunities;
• develop skills for learning, life and work;
• challenge stereotypes and promote equality;
• build confidence, aspiration and self belief.

Curriculum for Wales Principles

Career and work-related learning in our school:
· supports the four purposes of the Curriculum for Wales
· is embedded across all Areas of Learning and Experience
· is learner-centred and developmentally appropriate
· encourages aspiration while remaining inclusive and realistic

Through consultation with stakeholders, we will ensure CWRE at Madras includes activities such as:
· Learning about jobs, roles, and skills through all AoLEs
· Visitors from the wider workforce who are able to tell us about their career
· Educational visits to local services and workplaces 
· Assemblies and events: Career/Stem focus, enterprise projects, role play, themed days or weeks, and learning linked to the local community.

Learners will also:
· Build awareness of emerging technology and how they shape work.
· Strengthen resilience by responding positively to challenge, uncertainty or failure.
· Develop appreciation of sustainable development and global challenges.
· Have opportunities to explore their interests, strengths, and achievements.
· Deepen transferable skills such as teamwork, communication, creativity, and problem solving.

Welsh language, culture, and the local context of Wales are reflected where appropriate.

Roles and Responsibilities

Governing Body

The Governing Body plays a key strategic role in supporting and overseeing Careers and Work‑Related Experiences at the school. Governors contribute by:

· Ensuring CWRE is given appropriate priority within the school’s vision, curriculum design and improvement planning.
· Approving and regularly reviewing the CWRE policy, ensuring it reflects statutory guidance and school values.
· Supporting strategic links with parents, carers, employers and the wider community, where appropriate.
· Ensuring safeguarding, health and safety and risk management arrangements are robust for all CWRE activities.

Senior Leadership Team 

The Senior Leadership Team provides strategic leadership and oversight to ensure Careers and Work‑Related Experiences are high‑quality, inclusive and impactful. SLT contributions include:

· Providing strategic direction for CWRE, ensuring it is embedded within the school’s vision, curriculum design and improvement priorities.
· Ensuring CWRE aligns with the Curriculum for Wales, including the four purposes and progression across the Areas of Learning and Experience.
· Monitoring and evaluating the quality and impact of CWRE, including its contribution to pupils’ learning, wellbeing and skills development.
· Ensuring safeguarding, health and safety and equality requirements are fully met in all CWRE activities.
· Reporting on CWRE to Governors, supporting accountability, self‑evaluation and continuous improvement.
· Promoting partnerships with parents, carers, employers and community organisations to enrich CWRE provision. This is to include updating parents through e mails, newsletters and/or our website.

All Staff

All staff at the school have a shared responsibility to contribute to high‑quality career and work‑related experiences. Staff contributions include:

· Embedding CWRE within curriculum planning and delivery, making clear links between learning, skills and the world of work across the Areas of Learning and Experience.
· Promoting the four purposes of the Curriculum for Wales through meaningful, age‑appropriate career learning activities.
· Capturing and responding to pupil voice, ensuring career learning is shaped by pupils’ needs, interests and aspirations.
· Supporting employer, parent and community engagement, preparing pupils for encounters and working collaboratively with visitors and partners.
· Planning, delivering and evaluating CWRE activities, including enterprise projects, visits, themed days and virtual encounters.
· Ensuring safeguarding, health and safety requirements are met for all CWRE activities, in line with school policies and procedures.
· Supporting inclusion, making reasonable adjustments so all pupils, including those with additional learning needs, can fully access CWRE opportunities.
· Engaging in professional learning to strengthen understanding of CWRE and curriculum links.
Learners


Parents, Carers and Community Partners

Parents, carers and community partners play a vital role in supporting high‑quality career and work‑related experiences at Madras VA Primary School. Their contribution may include:

· Sharing expertise and experiences of different jobs, careers, skills and pathways through talks, workshops, assemblies or classroom activities.
· Supporting curriculum learning by helping pupils make meaningful links between learning in school and the world of work.
· Contributing to enterprise and social action activities, such as fundraising, sustainability projects or community initiatives.
· Supporting educational visits and events, including volunteering (where appropriate) and assisting with supervision in line with safeguarding procedures.
· Providing feedback to help the school evaluate and improve its CWRE provision.

Learner Involvement
Learners are at the heart of CWRE, and their active involvement is essential to the programme's success. We aim to empower learners by making them central to the design, implementation, and evaluation of CWRE activities. Examples of how we will use Learner voice is:
Consultation: Learners will be consulted on the design and content of the CWRE programme through questionnaires, pupil led research and the school council. This feedback will shape the direction of the programme and ensure that it reflects learners’ needs and aspirations.
Co-design of topics/themes: Learners will work with staff to create a list of possible topic themes, for example: Jobs in our community, People who help us, Creative careers, STEM careers, Enterprise & money skills, Working for yourself, Jobs of the future etc. Pupils can vote on which themes should be part of our annual programme.
Employer Engagement: Learners will have opportunities to directly interact with employers, employees, alumni, and professionals through classroom workshops and external visits. These interactions will provide learners with real-world insights into different careers and industry sectors.

All contributions are coordinated by the school, aligned with the Curriculum for Wales, and delivered in line with safeguarding, equality and health and safety policies.

Use of Information, Tools, and Resources

We intend to make full use of available tools, people, spaces and resources to strengthen our CWRE provision. We will:
Make better use of our internal resources 
· Use curriculum links already in place. For example, embed careers examples into:
Science topics: scientist, nurse, technician, engineer, PE: coach, physiotherapist, English: author, editor, journalist, Maths: accountant, architect, shopkeeper, Art & DT: designer, craftsperson, engineer
· Utilise staff skills & interests: hobbies (gardening, woodworking, sports), previous careers (care, retail, trades, business, arts), family job connections.
Utilise community resources
· Forge links with local businesses to talk to pupils, give a tour, run a workshop.
· Engage with emergency services / Public Sector who could offer talks/workshops with engaging presentations.
· Encourage visitors: family members/governors who are willing to deliver talks, workshops on their career paths
Make full use of digital tools & online resources
· Virtual Tours & Online Experiences of factories, airports, museums etc
· Free onlne resources: use platforms with child‑friendly career videos eg BBC Bitesize, STEM Learning, National Careers Week resources
· Careers Wales Website and Tools: Learners will be encouraged to use the Careers Wales website (Careers City and Future Jobs Wales) as a primary resource for career ideas, research, and decision-making. The school will integrate digital platforms for self-assessments, skills analysis, and career exploration to support learners in developing a clearer understanding of possible pathways that may suit their skills and interests.
· Access any available CPD for staff to increase their confidence in delivering CWRE
Use spaces creatively
· Display boards: Use displays to showcase jobs connected to topics, promote skills (teamwork, creativity, problem‑solving), display photos from visits. 
· Role play areas (FPh): Rotate job themed areas to coincide with topics e.g. travel agency, vet clinic, construction, post office, café, newsroom etc
Develop pupil voice as a resource
· Questionnaire/Classroom Discussion: What jobs interest you?, What skills do you want to learn?, Who should visit us?

Safeguarding, Health and Safety

All career and work-related learning activities are planned in line with the school’s safeguarding and health and safety policies. Visitors follow safeguarding procedures, and risk assessments are completed for any off-site activities.

Equality, Diversity, and Inclusion

The school is committed to ensuring that career and work-related learning:
· Promotes equality of opportunity for all learners
· Challenges gender, cultural, linguistic, and social stereotypes
· Supports learners with additional learning needs (ALN)
· Reflects diversity within Wales and beyond

8. Monitoring and Review

The effectiveness of this policy is monitored through:
· Learner voice and reflection
· Staff planning and professional dialogue
· Curriculum and progression reviews
· Parental feedback

This policy will be reviewed every three years or in line with curriculum or statutory updates.

Links to Other Policies

This policy should be read alongside:
· Safeguarding Policy
· Health and Safety Policy
· ALN Policy
· Educational Visits Policy
· Visitor Code of Conduct

Top of Form
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Headteacher: ___________________________________	Date: _______________
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